
Our Certified Compensation Model: 

Below is our scale for the 2024-2025 school year. We pay by the Step and Range model. 

Step (1-12) provides credit for the experience you have had with Neshaminy as a former Long-Term 
Substitute (partial or full year) or as a Contracted employee. We do not provide credit for experience 
outside of our district. 

Range (B-M30) is your level of education, starting with a bachelor’s degree and graduate credits beyond 
in the order listed below. Note: the M+6 column appears on the salary schedule only for those 
bargaining unit members who are on that column as of July 1, 2019.  

 

Salary Movement: Each fall, certified employees may submit proof of earned appropriate graduate 
credits for purposes of horizontal movement no later than October 15. Compensation in accordance 
with the adjustment will be paid retroactively. 

Benefits: https://www.neshaminy.org/Page/188  

• Health Insurance:  Independence Blue Cross 
• Prescription Drug Coverage / RX 
• Fitness Program 
• Weight Management 
• Fitness Center Discount 
• Dental: United Concordia 
• Vision: Vision Benefits of America 
• Perks at Work – tons of discounts for Neshaminy employees! 
• One America: Short-term disability, long-term disability, Life Insurance  
• 403 B  
• PSERS – Pension  
• Tuition Reimbursement: $320 per credit, nine credits per year.  
• Professional Development: Various programs are offered throughout the year.  
• Employee Assistance Program 

https://www.neshaminy.org/Page/188
https://www.neshaminy.org/cms/lib/PA01000466/Centricity/Domain/2648/Healthy%20Lifestyles%20Fitness%20Reimbursement.pdf
https://www.neshaminy.org/cms/lib/PA01000466/Centricity/Domain/2648/Healthy%20Lifestyles%20Weight%20Mgmt%20Reimbursement.pdf
https://www.neshaminy.org/cms/lib/PA01000466/Centricity/Domain/2648/Corporate%20Sales%20Offers%20Flyer8.5x11.pdf

